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SENNINGER IRRIGATION

Honesty, Trust,
Loyalty, Respect,
Teamwork...

< _/Fdunded in 1963 in Orlando, Sen-

ofr Irrigation Inc. began calling Cler-
mont Florida home in 2004. The move
to Lake County involved the construc-
tion of a 94,000 square foot manufac-
turing and administration facility to
compliment their pre-existing ware-
house and R&D facility.

Senninger Irrigation designs and
manufactures energy and water efficient
sprinklers, spray nozzles and pressure
regulators which are used for irrigation
in 46 countries worldwide. Over the

years, they've led the irrigation industry
with relevant innovations designed to
meet specific needs. Their products,
sold through 2,000 dealers worldwide,
are used in agriculture, nurseries, and
solution mining of copper, gold, and
silver.

Senninger provides significant eco-
nomical and environmental contribu-
tions to Lake County and Central
Florida. A large portion of the company’s
revenue is disbursed into the local econ-
omy in the form of wages, utility usage,

local services and taxes. With these rev-
enues being generated through world-
wide product distribution, there is a
significant net value to the Central
Florida economy.

Senninger is committed to conser-
vation. In addition to creating products
that save water and energy, conservation
is demonstrated within their operation
as well. Senninger recycles the water used
in product testing and cooling of injec-
tion molding machines. They also em-
ploy a process of recycling plastics by




using a portion of reground materials
into new parts.

Of their 220 employees, one third
has been with Senninger for more than
10 years and 10% for more than 20
years. About 90% of their employees
work in Clermont with the remainder in
other sales/warchouse locations in the
US and other global markets.

Senninger’s business activity requires
a wide range of skills and talents. It all
begins with research and development of
new product designs and innovations,
many of which come directly from re-
quests of farmers and growers. Manu-
facturing includes injection molding
parts, assembly into finished products
and distribution to locations through-
out the world. In order to meet the
growing demand for their products,
Senninger runs three shifts, 24-hours a
day, five days a week. Sales and market-
ing personnel work closely together
with customer service and technical

support team members to communi-
cate the benefits of these products and
the solutions they provide. Numerous
administrative functions including IT,
purchasing, accounting, and human re-
sources hold it all together. The hourly
average wage is consistently higher than
the Lake County average.

Their employees represent more
than 23 nationalities. The strength of
this diversity of cultural backgrounds
and experience has contributed to Sen-
ninger’s success.

Senninger is truly committed to a
group of core values, relying on them as
their plumb-line for making decisions
regarding people and business. You can
see these core values — Honesty, Trust,
Loyalty, Respect, Teamwork — literally
etched in stone as you approach their en-
trance. The names of their employees
flank these values and include brass in-
sets with their years of service. «&=
www.senninger.com




